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Civil Service Corroborative Evidence for Research Submitted to the UK Research Excellence Framework (REF)
For REF Panel [Insert REF Panel]
The Research Excellence Framework (REF) assesses the quality of research in UK higher education institutions and this then determines the allocation of public funds for research. This new framework includes criteria for the ‘Impact’ of research. Researchers may therefore ask for corroborative testimony from civil servants to help demonstrate the impact of their research. Mostly researchers will not require any corroborative evidence, but the purpose of this form is to help civil servants respond to any requests consistently, efficiently and with awareness of the context. 
Detailed information about the REF is available from www.ref.ac.uk, but it is the researcher(s) responsibility to understand the process, define the research and to submit all details that the researcher(s) wishes to be confirmed by a civil servant. 
Civil servants should be aware that their testimony can affect the allocation of public funds provided to research institutions and so their statements must accord with the Civil Service Code
:  

The REF defines impact as an ‘effect on, change or benefit to the economy, society, culture, public policy or services, health, the environment or quality of life, whether locally, regionally, nationally or internationally’.  The particular criteria for the relevant panel are attached as an annex, but it is the responsibility of the researcher to read and apply these in accordance with the REF guidance, the role of the civil servant here is only to corroborate the researcher’s account.
It is important to recognise that to have impact research does not have to support the aims or decisions of government, or to have been adopted in design or used to support an action. For example, research that is highly critical of government is welcome and can contribute significantly to awareness, thinking and discussion. 

The researcher(s) and civil servant may have to discuss details to arrive at a common understanding. The civil servant may also need to consult with colleagues, and might on occasion be able to provide information on impact(s) previously unknown to the researcher(s).This form, however, should be the final record.

	Name(s) and contact details of researcher(s)

	

	Name of research output

	

	Date of publication of the research output

	

	Name and job title of the civil servant

	

	The civil servant’s organisation, address and other contact details

	

	The civil servant’s line manager:
Name, job title and contact details

	

	Description of the impact(s) from the researcher(s)
	

	Civil servant’s comments on the impact(s) of the research.
This must include declaration of anything that you cannot corroborate. 
	


Signature of the responding civil servant
I have read and understood the above and understand that my statements are covered by the civil service code 

Signature of civil servant’s Line Manager

Signature of the researcher(s)
The completed form should be returned to the researcher(s) named above

Annex
Impact Criteria Panel [Insert impact criteria for the relevant panel]
� See http://www.civilservice.gov.uk/wp-content/uploads/2011/09/civil-service-code-2010.pdf
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